
2003 Conflicts of Interest 

 

A. The College is committed to the principles of integrity, honesty and the stewardship 

of public funds. Therefore, it is the duty of every employee to act in a way that 

avoids a conflict of interest as well as the appearance of a conflict of interest. 

 

B. No employee shall be a party to or have substantial interest, financial or otherwise, 

whether directly or indirectly, in any business transaction with the College where 

the employee is involved with the decision to purchase services or products for the 

College. 

 

C. No employee shall place himself/herself in a position or situation, or otherwise 

incur an obligation of any nature, which shall preclude him/her from performing 

his/her duties and responsibilities in the best interests of the College. 

 

D. No employee should engage in outside employment which will in any way interfere 

with his/her ability to carry out his/her assigned duties.  

  

E. Whether the potential conflict is that of the employee or of another employee, it 

shall be the strict obligation of all employees to disclose to the President any 

potential conflict of interest under the terms of this policy.  This includes any 

business interest, direct or indirect, in a contract for goods or services purchased by 

the College. 

 

F. No employee may initiate or participate in any institutional decision involving a 

direct benefit to a -an immediate family member or person who resides in the same 

household.   Such decisions include, but are not restricted to, initial employment, 

retention, promotion, salary determination, leave of absence or sitting as a member 

of a grievance procedure.   

 

G. No employee shall function in a capacity as a hearing officer, advisory committee 

member, or advocate in any situation involving an immediate family member.. 

 

H. No employee shall accept a personal gift of greater than fifty ($50) in value 

(individually or in a yearly aggregate) from one person, family or entity.  

 


